#2 April 2020 IMP '
Key findings from the multi-disciplinary capacity development research project

Tips for training interdisciplinary researchers

A recent MUDI review identified four groups of inter-related actions to facilitate the training of
interdisciplinary researchers. In summary, all stakeholders should remain receptive to new ideas, be
patient and invested, value teamwork and skills, and keep communicating and fostering trust.

Research funders Training directors/mentors

* Invest in interdisciplinary research * Create a structured training programme

programmes

* Facilitate interdisciplinary research
training placements within funded
projects/programmes

A

Interdisciplinary Training

Academic institutions

* Provide flexible training opportunities to
foster interdisciplinary research skills

* Foster and value good inter-
departmental relationships and a
interdisciplinary research culture

covering core and cross-cutting
competencies

Recruit trainees with the best chance of
becoming interdisciplinary

Provide opportunities for experiential
interdisciplinary research activities to
foster competency

Create and retain a pool of mentors
covering a depth and breadth of expertise

Mentors support mentees to develop a
career plan so they can focus efforts and
assess progress

Trainees

Have a career plan for how to become an
interdisciplinary researcher

Learn from mentors with different but
complementary skills

Be able to manage diverse, and potentially
conflicting, advice from mentors
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